
 

  

  

Yearly Status Report - 2017-2018

  
Part A

Data of the Institution

1. Name of the Institution SMT. SUSHILABEN RAMNIKLAL MEHTA ARTS
COLLEGE

 Name of the head of the Institution Dr. Darsha Jani

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 07927543459

 Mobile no. 9426700983

 Registered Email smt.srmartscollege@gmail.com

 Alternate Email jani_darsha@rocketmail.com

 Address NAVGUJARAT CAMPUS, ASHRAM ROAD,
AHMEDABAD

 City/Town AHMEDABAD

 State/UT Gujarat

 Pincode  380014



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Urban

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr. Shobhana Nair

 Phone no/Alternate Phone no. 07927604224

 Mobile no. 9376242199

 Registered Email nair.shobhana@gmail.com

 Alternate Email smt.srmehtaartscollege@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    http://www.srmehtaarts.com/AQAR-2016
-17.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://srm.ngc.edu.in/wp-content/uploa
ds/2024/10/Academic-
calendar-2017-18.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B++ 2.83 2007 10-Feb-2007  09-Feb-2012

2 B 2.66 2013 25-Oct-2013  24-Oct-2018

6. Date of Establishment of IQAC 19-Feb-2007

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

http://www.srmehtaarts.com/AQAR-2016-17.pdf
http://www.srmehtaarts.com/AQAR-2016-17.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf


IQAC

No Data Entered/Not Applicable!!!

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    No Files Uploaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

No Data Entered/Not Applicable!!!

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

 Upload latest notification of formation of IQAC   No Files Uploaded !!!

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View Uploaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Faculty members attended International Faculty Development Programme Phase I and
Phase II

Guest lectures arranged as a part of departmental activity

Skill development programmes organised for students

Social outreach programmes held, especially with the support of our NSS unit

Sports activities were given boost, mainly keeping in mind the outcome of these
activities.

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImttSjZQYi96UE9qKytMK1pxRmhoRmc9PSIsInZhbHVlIjoiNlhDaFVoQVJScml1Mk9zUlc3ZmY3SDV2cHgxaFcwRWo5LzAxQUczTXVXRmpQdUxWM2pub25TMUg2c2pGQk9KODBON2ZTMUdZeTNMYWhuNVplT1QxSGc9PSIsIm1hYyI6ImI3YTQzOTFhMTJkYWY5YjM1MWI1OGNhZWZiNzQ2NzM1ZGNhMTBkZjc1ZWQ1MmE0YWVlMzZjMTg5ZWViNWFmODkiLCJ0YWciOiIifQ==


  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Plan of Action: 1. Faculty Development
Program (FDP): Identify faculty needs
and collaborate with trainers. Design a
comprehensive curriculum on effective
teaching strategies, research
methodologies, and technology
integration. Schedule FDP sessions
without disrupting regular activities.
Provide necessary resources and
encourage knowledge sharing. Evaluate
effectiveness through feedback and
establish ongoing professional
development opportunities. 2. Music
Therapy and SelfHypnosis Program for
Stress Relief: Collaborate with experts
to design stress reduction workshops.
Conduct interactive sessions on music
therapy and selfhypnosis techniques.
Create a supportive environment for
expression. Develop resources for
continued practice. Evaluate impact and
offer additional support if needed. 3.
IQAC FDP for Navgujarat Group of
Colleges: Identify areas of focus with
IQAC. Invite experts to conduct
sessions on quality assurance and
academic excellence. Design a
comprehensive curriculum covering
accreditation processes, assessment
techniques, and institutional research.
Establish support mechanisms and
encourage knowledge sharing. 4.
Installation of Smart Boards as part of
ICT Initiative: Assess infrastructure
and requirements. Collaborate with
technology vendors to identify suitable
smart board systems. Develop an
implementation plan and provide
training. Create a repository of
digital resources. Monitor usage and
regularly update systems. By
implementing these actions, the college
can enhance faculty skills, promote
stress relief, improve quality
assurance practices, and leverage
technology for better teaching and
learning experiences.

Optimal participation in FDP held at
Knowledge Consortium of Gujarat Music
therapy and Self Hypnosis programme was
held and it proved effective for the
mental wellness of students and faculty
IQAC FDP Journey

    No Files Uploaded !!!



14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018

Date of Submission 16-Feb-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Revolutionizing College Management with
the MIS System: Streamlining Admissions
and Internal Marks In todays rapidly
evolving educational landscape,
colleges and universities are
increasingly relying on Management
Information Systems (MIS) to automate
and optimise their administrative
processes. At SRM, we explores the
implementation of an MIS system ,
specifically focusing for the admission
fees module and internal marks entry.
By leveraging the power of technology,
this MIS system brings efficiency,
accuracy, and transparency to these
critical areas of college management.
1. Admission Fees Module:
Traditionally, the admission process in
colleges involved cumbersome paperwork,
long queues, and manual fee collection.
However, with the integration of an MIS
system, this entire process becomes
seamless and hasslefree. The system
offers a userfriendly interface for
both applicants and administrative
staff, enabling online submission of
application forms and fee payment. This
streamlines the entire admission
process, reducing paperwork,
eliminating errors, and saving valuable
time for both the applicants and the
college staff. The MIS systems
admission fees module also provides
realtime updates on fee payment status,
allowing applicants to track their
payment progress. Additionally, it
generates automated receipts and fee



payment reports, making financial
recordkeeping more efficient and
transparent. Moreover, the system
allows for easy customization to
accommodate different fee structures
and payment methods, making it
adaptable to the unique requirements of
our college. 2. Internal Marks Entry:
Accurate and timely recording of
internal marks is crucial for effective
evaluation and academic progress
tracking. The MIS system revolutionizes
this process by providing a digital
platform to enter and manage students
internal assessment scores. This
eliminates the need for manual
recordkeeping, reducing the chances of
errors and ensuring data integrity. The
internal marks entry module of the MIS
system offers a centralized database
that securely stores all internal
assessment scores. This not only
simplifies the evaluation process but
also enables easy access to students
marks for analysis and reporting. The
system also allows for customized
grading schemes and weightage
allocation, ensuring adherence to the
colleges assessment policies. The
implementation of MIS system in our
colleges administrative processes,
specifically for the admission fees
module and internal marks entry, offers
numerous benefits. It streamlines the
admission process, making it more
convenient for prospective students,
reducing administrative workload, and
ensuring accurate fee collection.
Simultaneously, the MIS system
simplifies internal marks management,
enhancing evaluation accuracy. By
embracing technology and leveraging the
power of the MIS system, colleges can
enhance their efficiency, accuracy, and
overall management effectiveness.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  Curriculum planning and implementation in our college, following the guidelines
of Gujarat University and department meetings for allotment, involves several
key steps and considerations. 1. Curriculum Planning: - The college aligns its
curriculum with the guidelines and regulations set by Gujarat University. -



Faculty members, department heads, and curriculum committees collaborate to
design and update the curriculum. - The curriculum planning process includes

identifying learning objectives, selecting appropriate courses, and determining
the sequence and content of each course. - The curriculum is designed to meet

the academic requirements and standards set by Gujarat University while
considering the needs and interests of the students. 2. Department Meetings and

Allotment: - Department meetings are conducted to discuss and finalize the
allotment of courses to faculty members. - The department heads and faculty
members review the curriculum requirements, faculty expertise, and workload
distribution. - Based on these discussions, courses are assigned to faculty

members, considering their subject expertise and teaching load capacity. - The
allotment process ensures that each course is assigned to a qualified faculty

member who can effectively deliver the content and meet the learning
objectives. 3. Implementation: - Once the curriculum and course allotment are

finalized, faculty members begin implementing the curriculum in their
respective courses. - They follow the curriculum guidelines provided by Gujarat
University and the department. - Faculty members use various teaching methods,
resources, and assessment strategies to deliver the curriculum effectively. -
They engage students in active learning, provide necessary support, and monitor

their progress throughout the course. - Continuous feedback and evaluation
mechanisms are in place to assess the effectiveness of the curriculum

implementation and make necessary improvements. 4. Monitoring and Evaluation: -
The college regularly monitors the implementation of the curriculum to ensure

its alignment with Gujarat University guidelines and the department's
objectives. - Feedback from faculty members, students, and other stakeholders
is collected to assess the curriculum's effectiveness and identify areas for

improvement. - The college may conduct periodic reviews and evaluations to make
necessary adjustments to the curriculum based on feedback and changing
educational needs. By following a systematic curriculum planning and

implementation process, the college ensures that the curriculum meets the
requirements of Gujarat University, provides quality education to students, and

prepares them for their future endeavors.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

No Data Entered/Not Applicable !!!

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BA   English, Psychology,
Economics, Sociology,
Gujarati, Sanskrit

  16/06/2011

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course



No Data Entered/Not Applicable !!!

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Foundation course soft
skills

  16/06/2013   522

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/Not Applicable !!!

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   No

Teachers   No

Employers   No

Alumni   No

Parents   No

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

N A

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BA   Sanskrit,
History,

Economics, Soci
ologyEnglish,
Gujarati,
Psychology,

  Nill   Nill   522

    No file uploaded.

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses



  2017   Nill   Nill   16   Nill   Nill

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  16   0   0   0   0   Nill

    No file uploaded.

    No file uploaded.

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Mentoring provided in Smt S R Mehta Arts College: Constant Guidance and Support: At Smt S R Mehta Arts
College, mentoring is an integral part of the student support system. The aim is to provide constant guidance and
support to students throughout their academic journey. 1. Mentor-Mentee Relationship: Students are paired with

experienced mentors who provide one-on-one guidance and support. Mentors serve as a source of
encouragement, motivation, and advice for mentees. 2. Academic Guidance: Mentors assist students in setting

academic goals, developing study plans, and selecting appropriate courses. They provide guidance in
overcoming academic challenges and help students explore their interests and strengths. 3. Personal
Development: Mentors offer support in personal development areas such as time management, stress
management, and goal setting. They help students develop self-confidence, resilience, and effective

communication skills. 4. Career Planning: Mentors provide insights into career options, assist in resume building,
and offer guidance in job search strategies. They help students identify their career aspirations and develop a
plan to achieve their goals. Providing Essential Employment Skills, Life Skills, and Functional English through

Finishing School Programs: Smt S R Mehta Arts College recognizes the importance of equipping students with
essential skills for employment and life. The Finishing School Programs are designed to enhance students
employability and overall development. 1. Essential Employment Skills: The finishing school programs offer

workshops and training sessions focused on essential employment skills. This includes resume writing, interview
skills, professional etiquette, and workplace communication. 2. Life Skills Development: Students are provided

with training in life skills such as problem-solving, critical thinking, decision-making, and leadership. These skills
are crucial for personal and professional success. 3. Functional English: The Finishing School Programs also

emphasize the development of English language skills. Students receive training in areas such as spoken
English, effective writing, and presentation skills. This enhances their communication abilities and prepares them

for various professional settings. 4. Practical Training and Experiences: The programs provide students with
practical training through internships, industry visits, and guest lectures by professionals. This exposure

enhances their understanding of the real-world work environment and helps them bridge the gap between
academia and industry. 5. Personalized Support: The Finishing School Programs offer personalized support to
students, addressing their individual needs and providing guidance in their chosen career paths. This ensures

that students receive tailored assistance in developing skills relevant to their fields of interest. Through constant
guidance and support, as well as the provision of essential employment skills, life skills, and functional English

through the Finishing School Programs, Smt S R Mehta Arts College aims to empower students with the
necessary tools for their personal, academic, and professional success.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  Nill   16   Nill

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  2   0   0   0   0

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2017   Nill   Nill   Nill

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BA   Nill   2017-18   12/06/2017   23/04/2017

    No file uploaded.

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  Smt S R Mehta Arts College strives to implement reforms for continuous internal
evaluation that enhance students learning experiences. These reforms include
the incorporation of various assessment methods. 1. Unit Wise Tests: Regular

unit-wise tests allow for the evaluation of students understanding of specific
topics. These tests provide valuable feedback on their knowledge and

comprehension of the syllabus. 2. Written Exams: The inclusion of written exams
assesses students theoretical knowledge and critical thinking skills. These
exams evaluate their understanding, application, and analysis of concepts

taught in the classroom. 3. Quizzes: Quizzes provide interactive assessments to
gauge students grasp of specific concepts. Conducted periodically, quizzes

reinforce learning and allow students to test their understanding. 4.
Presentations: Incorporating presentations encourages the development of
communication and presentation skills. Students showcase their knowledge,

research abilities, and ability to articulate their thoughts. 5. Assignments:
Assignments offer opportunities for students to demonstrate their understanding

through research, analysis, and critical thinking. Various types of
assignments, such as essays or problem-solving exercises, challenge students to
apply their knowledge practically. 6. Projects: Projects promote experiential
learning and collaboration. They allow students to apply theoretical concepts
to real-world situations, fostering creativity, problem-solving skills, and
project management abilities. These reforms in continuous internal evaluation
ensure a holistic assessment of students progress and learning outcomes. By

utilizing unit-wise tests, written exams, quizzes, presentations, assignments,
and projects, Smt S R Mehta Arts College provides diverse opportunities for
students to demonstrate their knowledge and skills, fostering a comprehensive

learning experience.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Smt S R Mehta Arts College prepares its Academic Calendar in alignment with
Gujarat Universitys Academic Calendar. This ensures that all academic

activities are planned and executed accordingly. The Academic Calendar serves
as a roadmap for the college, outlining important dates and deadlines. It

allows for the timely completion of syllabus, internal assessments, and the
declaration of internal results. Faculty members are given clear timelines to
cover the prescribed syllabus within the designated timeframes specified by the



university. The Academic Calendar also includes the schedule for internal
assessments, such as class tests, assignments, projects, and presentations.

This allows students to demonstrate their understanding of the subject matter.
The time required for evaluating and declaring the results of internal
assessments is accounted for in the Academic Calendar. This ensures that

students receive timely feedback and can track their progress. Prior to the
university exams, the Academic Calendar includes a dedicated period for

examination preparation. Students have the opportunity to revise the syllabus,
practice sample papers, and seek guidance from faculty members. The Academic
Calendar is prepared in consultation with faculty members, department heads,
and administrative staff. It is communicated to students through various
channels to ensure their awareness of important dates and deadlines. By

following Gujarat Universitys Academic Calendar, Smt S R Mehta Arts College
ensures the smooth progression of academic activities, allowing students to

effectively plan their studies and excel in their examinations.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  No Data Entered/Not Applicable !!!

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

No Data Entered/Not Applicable !!!

    No file uploaded.

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

      N A 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

No Data Entered/Not Applicable !!!

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

N A


    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/Not Applicable !!!

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

No Data Entered/Not Applicable !!!

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

No Data Entered/Not Applicable !!!

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  Nill   Nill   Nill   Nill



    No file uploaded.

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  25   NSS   1   25

    No file uploaded.

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Swach Bharat
Aids Awareness

  NSS   2   1   25

    No file uploaded.

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!



    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/Not Applicable !!!

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

No Data Entered/Not Applicable !!!

    No file uploaded.

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Nill   Nill   Nill   2024

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

No Data Entered/Not Applicable !!!

    No file uploaded.

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

0 0 0 0 0 0 0 0 0

Added 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

  No Data Entered/Not Applicable !!!

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and



recording facility

No Data Entered/Not Applicable !!!

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

No Data Entered/Not Applicable !!!

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    At Smt. S R Mehta Arts College, we are committed to providing a conducive
environment for academic and extracurricular activities. Our facilities,

including Psychology laboratories, libraries, sports complexes, computer labs,
and classrooms, are maintained and utilized according to established procedures
and policies to ensure safety, accessibility, and optimal usage. 1. Library

Maintenance: - Ongoing evaluation of collections to ensure resources are up-to-
date and relevant. - Routine digital maintenance of online databases and access
systems. Utilization: - Open access for students and faculty, with quiet zones

designated for study. 2.Sports Complex Maintenance - Daily cleaning and
periodic equipment checks to ensure safety and functionality. - Seasonal

assessments of playing fields and facilities. Utilization: - Students must
register for use of facilities in the sports register - Priority is given to
organized team practices and events, with open hours allocated for individual
use. Classrooms: 17 classrooms Maintenance: - Cleaning protocols to maintain a
hygienic learning environment. Utilization: - Classrooms are scheduled by the
academic office, with adjustments made to accommodate special events or needs.
- Feedback from students and faculty is collected to improve classroom design
and usage. By adhering to these procedures and policies, we ensure that our
facilities remain safe, effective, and accessible for all members of SMT S R

MEHTA ARTS COLLEGE

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Nill   Nill   Nill

Financial Support
from Other Sources

a) National   Nill   Nill   Nill

b)International   Nill   Nill   Nill

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlHa2RmVTlkUHYzVmRoY0ExMkd4eVE9PSIsInZhbHVlIjoiWFZDczNna1Z3UmhBTVBnd1RSQjRIVFZkUWU0OVV3Uld3US9nMkR6aldqc2UyMkx2bkFsMFEzbmIrVlFiRGpFK0ZQU295cTkvV3M0Y1ZpVFNBcElPdlE9PSIsIm1hYyI6IjkwMjg4NjlhZDQ1NTU1YWI4NjhiOTRhMGE1NjYwY2UzYTA3YjBkOGIzYzBlOGEwMjNlNjAxOGU1ZjZkNGU1OTYiLCJ0YWciOiIifQ==


  Indian
Constitution

  16/06/2011   201   None

  Stress Management   16/06/2011   321   None

    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  Nill   0   0   0   0   0

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/Not Applicable !!!

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

No Data Entered/Not Applicable !!!

    No file uploaded.



5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2017   Nill   Internat
ional

  Nill   Nill   Nill   Nill

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  No Data Entered/Not Applicable !!!

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  No Data Entered/Not Applicable !!!

 5.4.3 – Alumni contribution during the year (in Rupees) :

  No Data Entered/Not Applicable !!!

 5.4.4 – Meetings/activities organized by Alumni Association :

  No Data Entered/Not Applicable !!!

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  No Data Entered/Not Applicable !!!

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Examination and Evaluation   Smt S R Mehta Arts College adopts
student-centered teaching methods,

promotes active learning environments,
provides timely feedback, integrates
technology, encourages collaborative

learning, and conducts regular
assessments to continuously improve the

quality of teaching and learning.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh0N0ZHL2RsS200RUVwc2IzdHl4UUE9PSIsInZhbHVlIjoiTGRwL1Z2eTd5NGhCcTNFb1FKWVpqYWx5U0RyUkZub3FINUMrSGljVXRpUHJnM0RTVWF2QjArbS8yVnd2UHZqb2VYWnNPZzhWVGVFU2V2eXdzUGJWVHY4NFZBRTk2NmpPK0greWxTYW4wL1k9IiwibWFjIjoiMmQ0MTJiNmIzZDRlYmIzMTM4YmIzZWEzZDI5ZGQ1YjgyNWI4NGE2ZWI3ZTU5M2U0NTVjNTc0NmFlZWRiM2YxMSIsInRhZyI6IiJ9


No Data Entered/Not Applicable !!!

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/Not Applicable !!!

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

No Data Entered/Not Applicable !!!

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  No Data Entered/Not Applicable !!!

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

No Data Entered/Not Applicable !!!



    No file uploaded.

 6.4.3 – Total corpus fund generated

  No Data Entered/Not Applicable !!!

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   No   Nill   Yes   Nill

Administrative   No   Nill   Yes   Nill

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  NONE

 6.5.3 – Development programmes for support staff (at least three)

  NONE

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  No Data Entered/Not Applicable !!!

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2017   Nill   Nill   Nill   Nill   Nill

    No file uploaded.

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

No Data Entered/Not Applicable !!!

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/Not Applicable !!!

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries



No Data Entered/Not Applicable !!!

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

No Data Entered/Not Applicable !!!

    No file uploaded.

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

No Data Entered/Not Applicable !!!

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

No Data Entered/Not Applicable !!!

    No file uploaded.

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  No Data Entered/Not Applicable !!!

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best Practice -1 Empowering students through sports activities Objectives: 1.
Encourage and support sports activities in the co-ed college. 2. Promote a

culture of sportsmanship, teamwork, and physical fitness. 3. Provide
opportunities for students to excel in various sports disciplines. 4. Foster a
sense of pride and achievement among students through sports championships. 5.
Enhance the overall well-being and personal development of students through

sports participation. Practice: 1. Offer a wide range of sports activities and
facilities to cater to diverse interests and abilities. 2. Provide qualified
coaches and trainers to guide and mentor students in their respective sports.
3. Organize regular practice sessions, training camps, and competitions to

develop skills and teamwork. 4. Encourage participation in intercollegiate and
national-level sports events to showcase talent and gain exposure. 5. Establish

a support system for student-athletes, including academic support, sports
medicine services, and mental health resources. 6. Recognize and celebrate the
achievements of student-athletes through awards and ceremonies. Evidence of

Success: 1. Championship titles in Athletics, Powerlifting, Wrestling,
Volleyball, and Judo at various levels (International, National, State, and
University). 2. Increased participation and engagement in sports activities
among students. 3. Positive feedback from student-athletes, coaches, and the
college community. 4. Improved physical fitness and overall well-being of

students. 5. Recognition and appreciation from external sports organizations
and governing bodies. Problems Encountered: 1. Limited resources and funding

for sports infrastructure and equipment. 2. Balancing academic commitments with
sports training and competitions. 3. Ensuring equal opportunities and support

for both male and female athletes. 4. Addressing injuries and providing
adequate sports medicine support. 5. Overcoming societal stereotypes and biases



related to sports participation. By encouraging and supporting sports
activities, the college can create a vibrant sports culture, nurture talent,

and contribute to the holistic development of students. Best Practice-2
Empowering Youth through Extension activities Objectives: 1. To provide youth
with opportunities for personal and professional development. 2. To enhance the
skills and knowledge of youth through extension activities. 3. To promote self-
confidence and leadership skills among youth. 4. To encourage social engagement
and community involvement. 5. To empower youth to become active contributors to
society. Practice: 1. Offering workshops, seminars, and training programs on
various subjects like communication skills, entrepreneurship, and career

development. 2. Organizing community service projects to instill a sense of
social responsibility and empathy in youth. 3. Facilitating mentorship programs
to connect youth with experienced professionals in their fields of interest. 4.
Providing platforms for youth to showcase their talents and creativity through

exhibitions, competitions, and cultural events. 5. Creating networking
opportunities for youth to build connections and explore potential career

paths. Evidence of Success: 1. Increased participation and engagement of youth
in extension activities. 2. Positive feedback from youth participants regarding

the impact of the activities on their personal and professional growth. 3.
Recognition and achievements of youth in various fields, showcasing the
effectiveness of empowerment through extension activities. 4. Active

involvement of empowered youth in community initiatives and volunteering
efforts. 5. Success stories of youth who have utilized the skills and knowledge

gained through extension activities to excel in their careers and make a
difference in society. Challenges: 1. Limited resources and funding to support
comprehensive extension activities. 2. Ensuring inclusivity and accessibility
for all youth, including those from disadvantaged backgrounds. 3. Sustaining
long-term engagement and motivation among youth participants. 4. Adapting to

the evolving needs and interests of youth to ensure the relevance of extension
activities. 5. Overcoming societal barriers and stereotypes that may hinder the

empowerment of youth, particularly in traditionally marginalized groups.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Institutional Distinctiveness in Sports at Smt S R Mehta Arts College At Smt S
R Mehta Arts College our distinctiveness in sports reflects a unique vision,

strategic priorities, and a committed thrust that shape our approach to
athletic development and community engagement. This identity is essential for
fostering a culture that prioritizes not only competitive excellence but also
holistic growth, inclusivity, and social responsibility. Vision At the heart of
Smt S R Mehta Arts College is a visionary commitment to becoming a leader in

developing well-rounded athletes who excel both on and off the field. We aspire
to cultivate character, resilience, and sportsmanship in our student-athletes,
ensuring that their involvement in sports serves as a pathway to personal and
professional development. Our vision emphasizes the importance of balancing
athletic achievement with academic success, preparing our athletes for future
challenges. Priorities Our institutional priorities significantly influence our

sports initiatives. We place a strong emphasis on community engagement,
actively working to introduce sports to underserved populations. Through
partnerships with local schools and organizations, we provide access to

training and host community sports events that foster inclusivity. Thrust The
strategic thrust of our institute encompasses our long-term goals and the means



to achieve them, including sustainability, innovation, and health promotion. We
are dedicated to implementing eco-friendly practices in our facilities,

promoting environmentally conscious behaviors among athletes, and engaging in
community initiatives aimed at raising awareness about sustainability.

Innovation is a cornerstone of our approach, as we leverage technology to
enhance training and performance analysis. we prepare our athletes for the

demands of modern sports. Health promotion is also a key focus at Smt S R Mehta
Arts College. We emphasize physical and mental well-being by offering wellness
workshops, mental health resources, and nutrition programs. This comprehensive

approach ensures our athletes are well-rounded and equipped to handle the
pressures of competition. Conclusion In conclusion, the distinctiveness of Smt

S R Mehta Arts College in sports is defined by our clear vision, focused
priorities, and strategic thrust that align with our institutional goals. By
centering our efforts on these elements, we create a unique identity that not
only sets us apart in the competitive sports landscape but also positively

impacts the communities we serve. Ultimately, our commitment at our institute
is to foster athletic excellence while promoting personal growth, inclusivity,
and social responsibility, creating a lasting legacy for both our athletes and

society as a whole.

  Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

 Plan of Action: 1. Gender Sensitization: - Conduct a campus-wide awareness
campaign on gender sensitization. - Organize workshops on gender stereotypes,
sexual harassment prevention, and LGBTQ inclusivity. - Establish a safe reporting
mechanism for incidents of gender-based discrimination. - Develop a gender-
sensitive curriculum and support services for students and staff. - Regularly
evaluate the impact through surveys and feedback sessions. 2. Seminar on
Curriculum Designing and Delivering: - Invite experts to conduct a seminar on
aligning curriculum with new NAAC guidelines. - Discuss curriculum mapping,
outcomes-based assessment, and effective instructional strategies. - Encourage
faculty to share best practices and establish a curriculum development committee.
- Develop a roadmap for implementing the new NAAC guidelines. - Provide ongoing
support and access to resources for faculty. 3. Workshops on Blended Learning,
Development Exams: - Organize workshops on integrating technology into teaching
and assessment practices. - Train faculty on learning management systems, online
assessments, and multimedia resources. - Discuss strategies for blended learning,
flipped classrooms, and online discussions. - Encourage faculty to develop their
own blended learning modules and share best practices. - Establish a support
system for ongoing assistance and collaboration. 4. Data Management: - Identify
key data requirements and implement a centralized data management system. - Train
staff on data entry protocols and develop automated data collection mechanisms. -
Implement data analysis tools for informed decision-making. - Regularly update
and maintain the data management system. - Ensure compliance with data protection
laws and regulations. By implementing these actions, the college can promote
gender equality, enhance curriculum design and delivery, adopt blended learning
approaches, and streamline data management processes for efficient decision-
making.
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