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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SMI. SUSHI LABEN RAMNI KLAL NMEHTA ARTS
COLLECGE

Name of the head of the Institution

Dr. Darsha Jani

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07927543459
Mobile no. 9426700983

Registered Email

snt.srmartscol | ege@nuail . com

Alternate Email

j ani _dar sha@ ocket mai | . com

Address NAVGUJARAT CAMPUS, ASHRAM ROAD,
AHVEDABAD

City/Town AHMEDABAD

State/UT Guj ar at

Pincode 380014




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Shobhana Nair

Phone no/Alternate Phone no.

07927604224

Mobile no.

9376242199

Registered Email

nai r. shobhana@mai | . com

Alternate Email

snt. srnehtaartscol | ege@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. srnehtaarts. com AQAR- 2016
-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srm ngc. edu. i n/ wp-cont ent/ upl oa
ds/ 2024/ 10/ Acadeni c-
cal endar-2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 2.83 2007 10- Feb- 2007 09- Feb- 2012
2 B 2. 66 2013 25-Cct - 2013 24-Cct - 2018
6. Date of Establishment of IQAC 19- Feb- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.srmehtaarts.com/AQAR-2016-17.pdf
http://www.srmehtaarts.com/AQAR-2016-17.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2017-18.pdf

IQAC

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty menbers attended | nternational
Phase |1

Facul ty Devel opnent Programme Phase | and

Guest |ectures arranged as a part of departnental activity
Skill devel opnent programes organi sed for students
Soci al outreach programres held, especially with the support of our NSS unit

Sports activities were given boost, nai

activities.

nly keeping in mnd the outconme of these



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImttSjZQYi96UE9qKytMK1pxRmhoRmc9PSIsInZhbHVlIjoiNlhDaFVoQVJScml1Mk9zUlc3ZmY3SDV2cHgxaFcwRWo5LzAxQUczTXVXRmpQdUxWM2pub25TMUg2c2pGQk9KODBON2ZTMUdZeTNMYWhuNVplT1QxSGc9PSIsIm1hYyI6ImI3YTQzOTFhMTJkYWY5YjM1MWI1OGNhZWZiNzQ2NzM1ZGNhMTBkZjc1ZWQ1MmE0YWVlMzZjMTg5ZWViNWFmODkiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Plan of Action: 1. Faculty Devel opnent
Program (FDP): ldentify faculty needs
and collaborate with trainers. Design a
conmpr ehensi ve curriculumon effective
teaching strategies, research

met hodol ogi es, and t echnol ogy

i ntegration. Schedul e FDP sessions

wi t hout disrupting regular activities.
Provi de necessary resources and

encour age know edge sharing. Eval uate
effectiveness through feedback and

est abl i sh ongoi ng prof essi ona

devel opnment opportunities. 2. Misic
Therapy and Sel fHypnosi s Program for
Stress Relief: Collaborate with experts
to design stress reduction workshops.
Conduct interactive sessions on nusic

t herapy and sel fhypnosi s techni ques.
Create a supportive environnent for
expression. Devel op resources for
continued practice. Evaluate inpact and

of fer additional support if needed. 3.
| QAC FDP for Navgujarat G oup of
Col | eges: Ildentify areas of focus with
| QAC. Invite experts to conduct

sessions on quality assurance and
academ c excel l ence. Design a

conpr ehensi ve curricul um covering
accreditation processes, assessnent
techni ques, and institutional research.
Est abl i sh support mechani sns and

encour age know edge sharing. 4.
Installation of Smart Boards as part of
ICT Initiative: Assess infrastructure
and requirenments. Collaborate with
technol ogy vendors to identify suitable
smart board systens. Devel op an

i npl ementation plan and provide
training. Create a repository of
digital resources. Mnitor usage and
regul arly update systens. By

i npl ementing these actions, the coll ege
can enhance faculty skills, pronote
stress relief, inprove quality
assurance practices, and | everage
technol ogy for better teaching and

| earni ng experi ences.

Optimal participation in FDP held at
Know edge Consortium of CGujarat Misic
therapy and Sel f Hypnosis programe was
held and it proved effective for the
ment al wel | ness of students and faculty
| QAC FDP Jour ney

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 16- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Revol utioni zi ng Col | ege Managenent with
the MS System Stream ining Adm ssions
and Internal Marks |In todays rapidly
evol vi ng educati onal |andscape,
col l eges and universities are
increasingly relying on Managenent
Informati on Systens (MS) to autonate
and optimse their administrative
processes. At SRM we explores the

i npl ementation of an MS system,
specifically focusing for the adm ssion
fees nodule and internal marks entry.
By | everagi ng the power of technol ogy,
this MS system brings efficiency,
accuracy, and transparency to these
critical areas of coll ege managenent.

1. Admi ssion Fees Modul e:

Traditionally, the adm ssion process in
col | eges invol ved cunbersone paperwork,
| ong queues, and manual fee collection.
However, with the integration of an MS
system this entire process becones
seam ess and hassl efree. The system
offers a userfriendly interface for
both applicants and adm ni strative
staff, enabling online subm ssion of
application forns and fee paynent. This
stream ines the entire adm ssion
process, reducing paperwork,
elimnating errors, and saving val uabl e
time for both the applicants and the
college staff. The MS systens

adm ssion fees nodul e al so provides
realti me updates on fee paynment status,
all owing applicants to track their
paynment progress. Additionally, it
generates autonated recei pts and fee




paynment reports, making financi al
recordkeepi ng nore efficient and
transparent. Moreover, the system

all ows for easy custom zation to
accommpdat e different fee structures
and paynment nethods, meking it
adaptabl e to the uni que requirenents of
our college. 2. Internal Marks Entry:
Accurate and tinely recording of
internal marks is crucial for effective
eval uati on and academ c progress
tracking. The MS systemrevol utionizes
this process by providing a digital
platformto enter and manage students

i nternal assessnment scores. This
elimnates the need for manual

recor dkeepi ng, reducing the chances of
errors and ensuring data integrity. The
internal marks entry nodule of the MS
systemoffers a centralized dat abase
that securely stores all interna
assessnent scores. This not only
simplifies the eval uation process but

al so enabl es easy access to students
mar ks for anal ysis and reporting. The
system al so all ows for custom zed
gradi ng schenmes and wei ght age

al | ocation, ensuring adherence to the
col | eges assessnent policies. The

i npl ementation of MS systemin our
col | eges admi ni strative processes,
specifically for the adm ssion fees
nmodul e and internal marks entry, offers
nunerous benefits. It streamines the
adm ssion process, nmaking it nore
conveni ent for prospective students,
reduci ng adm ni strative workl oad, and
ensuring accurate fee collection.

Si nul t aneously, the M S system
simplifies internal marks managenent,
enhanci ng eval uation accuracy. By
enbraci ng technol ogy and | everagi ng the
power of the MS system coll eges can
enhance their efficiency, accuracy, and
overal | managenent effectiveness.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Curriculum planning and inplenentation in our college, follow ng the guidelines
Uni versity and departnent neetings for allotnent, involves severa
1. CurriculumPlanning: - The college aligns its
curriculumwi th the guidelines and regul ations set by Cujarat University. -

of Cuj arat
key steps and consi derations.




Faculty nenmbers, departnent heads, and curriculumconmmttees collaborate to
desi gn and update the curriculum - The curricul um pl anni ng process includes
identifying | earning objectives, selecting appropriate courses, and determ ni ng
t he sequence and content of each course. - The curriculumis designed to neet
the acadenmi c requirenents and standards set by CGujarat University while
considering the needs and interests of the students. 2. Departnent Metings and
Al'lotnent: - Departnent neetings are conducted to discuss and finalize the
al lotment of courses to faculty nenbers. - The departnent heads and faculty
menbers review the curriculumrequirenents, faculty expertise, and workl oad
distribution. - Based on these discussions, courses are assigned to faculty
menbers, considering their subject expertise and teaching | oad capacity. - The
al | ot mrent process ensures that each course is assigned to a qualified faculty
menber who can effectively deliver the content and neet the |earning
objectives. 3. Inplenmentation: - Once the curriculumand course allotnment are
finalized, faculty nenbers begin inplenenting the curriculumin their
respective courses. - They follow the curricul um gui delines provided by Gujarat
University and the departnent. - Faculty nenbers use various teaching nethods,
resources, and assessnent strategies to deliver the curriculumeffectively. -
They engage students in active |earning, provide necessary support, and nonitor
their progress throughout the course. - Continuous feedback and eval uation
mechani sns are in place to assess the effectiveness of the curricul um
i mpl ement ati on and nmake necessary inprovenents. 4. Mnitoring and Eval uation: -
The college regularly nonitors the inplenentation of the curriculumto ensure
its alignment with Gujarat University guidelines and the departnent's
obj ectives. - Feedback fromfaculty nenbers, students, and other stakehol ders
is collected to assess the curriculum s effectiveness and identify areas for
i nprovenent. - The college may conduct periodic reviews and eval uations to nake
necessary adjustnents to the curriculum based on feedback and changi ng
educational needs. By followi ng a systematic curriculum planni ng and
i npl ement ati on process, the college ensures that the curriculummnmeets the
requi rements of Gujarat University, provides quality education to students, and
prepares themfor their future endeavors.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
No Data Entered/ Not Applicable !!!
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh, Psychol ogy, 16/ 06/ 2011
Econoni cs, Soci ol ogy,
Gujarati, Sanskrit

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Foundati on course soft 16/ 06/ 2013 522
skills

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

N A

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Sanskrit, Nl Ni |l 522
H story,
Econom cs, Soci
ol ogyEngl i sh,
Qujarati,
Psychol ogy,
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses




2017

Nill

Ni |l

16

Nill

Ni |l

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 0 0 0 0 Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring provided in Smt S R Mehta Arts College: Constant Guidance and Support: At Smt S R Mehta Arts
College, mentoring is an integral part of the student support system. The aim is to provide constant guidance and
support to students throughout their academic journey. 1. Mentor-Mentee Relationship: Students are paired with

experienced mentors who provide one-on-one guidance and support. Mentors serve as a source of
encouragement, motivation, and advice for mentees. 2. Academic Guidance: Mentors assist students in setting
academic goals, developing study plans, and selecting appropriate courses. They provide guidance in
overcoming academic challenges and help students explore their interests and strengths. 3. Personal
Development: Mentors offer support in personal development areas such as time management, stress
management, and goal setting. They help students develop self-confidence, resilience, and effective
communication skills. 4. Career Planning: Mentors provide insights into career options, assist in resume building,
and offer guidance in job search strategies. They help students identify their career aspirations and develop a
plan to achieve their goals. Providing Essential Employment Skills, Life Skills, and Functional English through
Finishing School Programs: Smt S R Mehta Arts College recognizes the importance of equipping students with
essential skills for employment and life. The Finishing School Programs are designed to enhance students
employability and overall development. 1. Essential Employment Skills: The finishing school programs offer
workshops and training sessions focused on essential employment skills. This includes resume writing, interview
skills, professional etiquette, and workplace communication. 2. Life Skills Development; Students are provided
with training in life skills such as problem-solving, critical thinking, decision-making, and leadership. These skills
are crucial for personal and professional success. 3. Functional English: The Finishing School Programs also
emphasize the development of English language skills. Students receive training in areas such as spoken
English, effective writing, and presentation skills. This enhances their communication abilities and prepares them
for various professional settings. 4. Practical Training and Experiences: The programs provide students with
practical training through internships, industry visits, and guest lectures by professionals. This exposure
enhances their understanding of the real-world work environment and helps them bridge the gap between
academia and industry. 5. Personalized Support: The Finishing School Programs offer personalized support to
students, addressing their individual needs and providing guidance in their chosen career paths. This ensures
that students receive tailored assistance in developing skills relevant to their fields of interest. Through constant
guidance and support, as well as the provision of essential employment skills, life skills, and functional English
through the Finishing School Programs, Smt S R Mehta Arts College aims to empower students with the
necessary tools for their personal, academic, and professional success.

Number of students enrolled in the
institution

NiTl 16

Number of fulltime teachers Mentor : Mentee Ratio

Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

2

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Nil I 2017-18 12/ 06/ 2017 23/ 04/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Snt S R Mehta Arts College strives to inplenment reforns for continuous interna
eval uation that enhance students |earning experiences. These refornms include
the incorporation of various assessment nethods. 1. Unit Wse Tests: Regul ar

unit-w se tests allow for the evaluation of students understanding of specific

topics. These tests provide val uabl e feedback on their know edge and
conprehensi on of the syllabus. 2. Witten Exanms: The inclusion of witten exanms
assesses students theoretical know edge and critical thinking skills. These
exans eval uate their understandi ng, application, and anal ysis of concepts
taught in the classroom 3. Quizzes: Quizzes provide interactive assessnents to
gauge students grasp of specific concepts. Conducted periodically, quizzes
reinforce learning and allow students to test their understanding. 4.
Presentations: |ncorporating presentations encourages the devel opnent of
comuni cation and presentation skills. Students showcase their know edge,
research abilities, and ability to articulate their thoughts. 5. Assignnents:
Assignnents offer opportunities for students to denpnstrate their understanding
t hrough research, analysis, and critical thinking. Various types of

assi gnnents, such as essays or problem solving exercises, challenge students to
apply their know edge practically. 6. Projects: Projects pronote experientia
| earni ng and col | aboration. They allow students to apply theoretical concepts
to real-world situations, fostering creativity, problemsolving skills, and
proj ect managenent abilities. These refornms in continuous internal evaluation
ensure a holistic assessnent of students progress and | earni ng outcones. By

utilizing unit-wise tests, witten exanms, quizzes, presentations, assignnents,
and projects, Snt S R Mehta Arts Coll ege provi des diverse opportunities for
students to denonstrate their know edge and skills, fostering a conprehensive

| ear ni ng experience.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Smt S R Mehta Arts College prepares its Academic Calendar in alignment with
CGujarat Universitys Academ c Cal endar. This ensures that all academc
activities are planned and executed accordi ngly. The Academn c Cal endar serves
as a roadmap for the college, outlining inportant dates and deadlines. It
allows for the tinely conpletion of syllabus, internal assessnents, and the
declaration of internal results. Faculty nenbers are given clear tinelines to
cover the prescribed syllabus within the designated tinmefranmes specified by the




uni versity. The Acadeni c Cal endar al so includes the schedule for interna
assessnents, such as class tests, assignnents, projects, and presentations.
This allows students to denpbnstrate their understanding of the subject matter.
The tinme required for evaluating and declaring the results of interna
assessnents is accounted for in the Academ c Cal endar. This ensures that
students receive tinely feedback and can track their progress. Prior to the
uni versity exans, the Academ c Cal endar includes a dedicated period for
exan nation preparation. Students have the opportunity to revise the syllabus,
practice sanpl e papers, and seek gui dance fromfaculty nenbers. The Acadenic
Cal endar is prepared in consultation with faculty nenbers, departnment heads,
and adm ni strative staff. It is communicated to students through vari ous
channel s to ensure their awareness of inportant dates and deadlines. By
followi ng Gujarat Universitys Academ c Cal endar, Snt S R Mehta Arts Col | ege
ensures the snooth progression of academi c activities, allowi ng students to
effectively plan their studies and excel in their exam nations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

N A

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



N A

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Nill Nill Nill NIl
nar s/ Wor kshops




No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

25

NSS

1

25

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swach Bhar at

NSS

1

25

Ai ds Awar eness

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2024

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and




recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

At Snt. S R Mehta Arts College, we are conmitted to providing a conducive
environnment for academ c and extracurricular activities. Qur facilities,

i ncl udi ng Psychol ogy | aboratories, libraries, sports conplexes, conmputer | abs,
and cl assroons, are maintained and utilized according to established procedures
and policies to ensure safety, accessibility, and optinmal usage. 1. Library
Mai nt enance: - Ongoi ng eval uation of collections to ensure resources are up-to-
date and relevant. - Routine digital maintenance of online databases and access
systens. Utilization: - Qpen access for students and faculty, with quiet zones
designated for study. 2.Sports Conpl ex Miintenance - Daily cleaning and
peri odi c equi pment checks to ensure safety and functionality. - Seasona
assessnents of playing fields and facilities. Utilization: - Students nust
register for use of facilities in the sports register - Priority is given to
organi zed team practices and events, with open hours allocated for individua
use. Classroons: 17 classroons Mai ntenance: - C eaning protocols to maintain a
hygi enic | earning environnent. Utilization: - C assroons are schedul ed by the
academ c office, with adjustments nade to acconmodat e special events or needs.
- Feedback from students and faculty is collected to i nprove classroom desi gn
and usage. By adhering to these procedures and policies, we ensure that our
facilities remain safe, effective, and accessible for all nenbers of SMI S R
MEHTA ARTS COLLEGE

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlHa2RmVTlkUHYzVmRoY0ExMkd4eVE9PSIsInZhbHVlIjoiWFZDczNna1Z3UmhBTVBnd1RSQjRIVFZkUWU0OVV3Uld3US9nMkR6aldqc2UyMkx2bkFsMFEzbmIrVlFiRGpFK0ZQU295cTkvV3M0Y1ZpVFNBcElPdlE9PSIsIm1hYyI6IjkwMjg4NjlhZDQ1NTU1YWI4NjhiOTRhMGE1NjYwY2UzYTA3YjBkOGIzYzBlOGEwMjNlNjAxOGU1ZjZkNGU1OTYiLCJ0YWciOiIifQ==

I ndi an 16/ 06/ 2011 201 None
Constitution
Stress Managenent 16/ 06/ 2011 321 None

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Nl | nt er nat Nl Nill Nill Nill
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

No Data Entered/ Not Applicable !!!

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Smt S R Mehta Arts Coll ege adopts
student - centered teachi ng net hods,
pronotes active |earning environnents,
provides tinely feedback, integrates
t echnol ogy, encourages coll aborative
| earni ng, and conducts regul ar
assessnents to continuously inprove the

qual ity of teaching and | earning.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh0N0ZHL2RsS200RUVwc2IzdHl4UUE9PSIsInZhbHVlIjoiTGRwL1Z2eTd5NGhCcTNFb1FKWVpqYWx5U0RyUkZub3FINUMrSGljVXRpUHJnM0RTVWF2QjArbS8yVnd2UHZqb2VYWnNPZzhWVGVFU2V2eXdzUGJWVHY4NFZBRTk2NmpPK0greWxTYW4wL1k9IiwibWFjIjoiMmQ0MTJiNmIzZDRlYmIzMTM4YmIzZWEzZDI5ZGQ1YjgyNWI4NGE2ZWI3ZTU5M2U0NTVjNTc0NmFlZWRiM2YxMSIsInRhZyI6IiJ9

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

No Data Entered/ Not Applicable !!!




No fil

e upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Nill
Admi ni strative No Nill Yes Ni Il
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NONE
6.5.3 — Development programmes for support staff (at least three)
NONE
6.5.4 — Post Accreditation initiative(s) (mention at least three)
No Data Entered/ Not Applicable !!!
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Nill Nill Nill Nill Ni Tl

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Data Entered/ Not Applicable !!!

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Enpowering students through sports activities Chjectives: 1.
Encourage and support sports activities in the co-ed college. 2. Pronpbte a
cul ture of sportsmanship, teamaork, and physical fitness. 3. Provide
opportunities for students to excel in various sports disciplines. 4. Foster a
sense of pride and achi evenent anong students through sports chanpi onships. 5.
Enhance the overall well-being and personal devel opnent of students through
sports participation. Practice: 1. Ofer a wi de range of sports activities and
facilities to cater to diverse interests and abilities. 2. Provide qualified
coaches and trainers to guide and nentor students in their respective sports.
3. Organi ze regul ar practice sessions, training canps, and conpetitions to
devel op skills and teammrk. 4. Encourage participation in intercollegiate and
national -l evel sports events to showcase talent and gain exposure. 5. Establish
a support system for student-athletes, including academ c support, sports
nmedi ci ne services, and nental health resources. 6. Recognize and cel ebrate the
achi evenents of student-athletes through awards and cerenoni es. Evi dence of
Success: 1. Chanpionship titles in Athletics, Powerlifting, Westling,

Vol | eybal |, and Judo at various levels (International, National, State, and
University). 2. Increased participation and engagenment in sports activities
anong students. 3. Positive feedback from student-athletes, coaches, and the
coll ege community. 4. Inproved physical fitness and overall well-being of
students. 5. Recognition and appreciation fromexternal sports organi zations
and governi ng bodi es. Problens Encountered: 1. Limted resources and fundi ng
for sports infrastructure and equi pnment. 2. Bal anci ng acadenic comitnents with
sports training and conpetitions. 3. Ensuring equal opportunities and support
for both male and fermale athletes. 4. Addressing injuries and providing
adequat e sports nedici ne support. 5. Overcom ng societal stereotypes and biases




related to sports participation. By encouragi ng and supporting sports
activities, the college can create a vibrant sports culture, nurture talent,
and contribute to the holistic devel opnent of students. Best Practice-2
Enmpoweri ng Youth through Extension activities Cbjectives: 1. To provide youth
wi th opportunities for personal and professional devel opnent. 2. To enhance the
skills and know edge of youth through extension activities. 3. To pronpte self-
confidence and | eadership skills anbng youth. 4. To encourage social engagenent
and community involvenent. 5. To enpower youth to becone active contributors to
society. Practice: 1. Ofering workshops, sem nars, and training progranms on
various subjects Iike conmunication skills, entrepreneurship, and career
devel opnment. 2. Organizing conmmunity service projects to instill a sense of
social responsibility and enpathy in youth. 3. Facilitating nmentorship prograns
to connect youth with experienced professionals in their fields of interest. 4.
Providing platforns for youth to showcase their talents and creativity through
exhi bitions, conpetitions, and cultural events. 5. Creating networking
opportunities for youth to build connections and explore potential career
pat hs. Evi dence of Success: 1. Increased participation and engagenent of youth
in extension activities. 2. Positive feedback fromyouth participants regardi ng
the inpact of the activities on their personal and professional growh. 3.
Recogni tion and achi evenents of youth in various fields, showcasing the
ef fecti veness of enpowernent through extension activities. 4. Active
i nvol venent of enpowered youth in comunity initiatives and vol unteering
efforts. 5. Success stories of youth who have utilized the skills and know edge
gai ned through extension activities to excel in their careers and make a
difference in society. Challenges: 1. Limted resources and funding to support
conmpr ehensi ve extension activities. 2. Ensuring inclusivity and accessibility
for all youth, including those from di sadvant aged backgrounds. 3. Sustai ning
| ong-term engagenent and notivation anbng youth participants. 4. Adapting to
t he evol ving needs and interests of youth to ensure the rel evance of extension
activities. 5. Overconming societal barriers and stereotypes that nay hinder the
enpower ment of youth, particularly in traditionally marginalized groups.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness in Sports at Snt S R Mehta Arts College At Smt S
R Mehta Arts Col |l ege our distinctiveness in sports reflects a unique vision,
strategic priorities, and a comnmtted thrust that shape our approach to
athl etic devel opment and conmunity engagenent. This identity is essential for
fostering a culture that prioritizes not only conmpetitive excellence but also
holistic growh, inclusivity, and social responsibility. Vision At the heart of
Snt S R Mehta Arts College is a visionary commitnent to beconing a | eader in
devel opi ng wel | -rounded at hl etes who excel both on and off the field. W aspire
to cultivate character, resilience, and sportsmanship in our student-athletes,
ensuring that their involvenent in sports serves as a pathway to personal and
pr of essi onal devel opnent. Qur vision enphasizes the inportance of bal ancing
athletic achi evenent with academ ¢ success, preparing our athletes for future
chal l enges. Priorities Qur institutional priorities significantly influence our
sports initiatives. W place a strong enphasis on conmunity engagenent,
actively working to introduce sports to underserved popul ati ons. Through
partnerships with |ocal schools and organi zati ons, we provide access to
training and host comunity sports events that foster inclusivity. Thrust The
strategic thrust of our institute enconpasses our |ong-term goals and the neans




to achi eve them including sustainability, innovation, and health pronotion. W
are dedicated to inplenenting eco-friendly practices in our facilities,
pronoting environnmental |y consci ous behavi ors anong athl etes, and engaging in
community initiatives ainmed at raising awareness about sustainability.

I nnovation is a cornerstone of our approach, as we |everage technology to
enhance training and perfornmance anal ysis. we prepare our athletes for the
demands of nodern sports. Health pronotion is also a key focus at Snt S R Mehta
Arts Col |l ege. W enphasi ze physical and nental well-being by offering wellness
wor kshops, nmental health resources, and nutrition prograns. This conprehensive
approach ensures our athletes are well-rounded and equi pped to handl e the
pressures of conpetition. Conclusion In conclusion, the distinctiveness of Snt
S R Mehta Arts College in sports is defined by our clear vision, focused
priorities, and strategic thrust that align with our institutional goals. By
centering our efforts on these elenents, we create a unique identity that not
only sets us apart in the conpetitive sports | andscape but al so positively
i npacts the communities we serve. Utimtely, our commtnment at our institute
is to foster athletic excellence while pronoting personal growth, inclusivity,
and social responsibility, creating a lasting | egacy for both our athletes and
soci ety as a whol e.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Pl an of Action: 1. Gender Sensitization: - Conduct a canpus-w de awareness
canpai gn on gender sensitization. - Organize workshops on gender stereotypes,
sexual harassnent prevention, and LGBTQ inclusivity. - Establish a safe reporting
mechani sm for incidents of gender-based discrimnation. - Devel op a gender-
sensitive curriculum and support services for students and staff. - Regularly
eval uate the inpact through surveys and feedback sessions. 2. Sem nar on
Curriculum Designing and Delivering: - Invite experts to conduct a seninar on
aligning curriculumw th new NAAC gui delines. - Discuss curriculum mapping,
out cones- based assessnent, and effective instructional strategies. - Encourage
faculty to share best practices and establish a curriculum devel opnent conmittee.
- Develop a roadmap for inplenmenting the new NAAC gui deli nes. - Provi de ongoi ng
support and access to resources for faculty. 3. Wrkshops on Bl ended Lear ni ng,
Devel opnent Exans: - Organi ze workshops on integrating technol ogy into teaching
and assessnent practices. - Train faculty on | earning managenent systens, online
assessnents, and mnultinmedia resources. - Discuss strategies for blended I earning,
flipped classroons, and online discussions. - Encourage faculty to develop their
own bl ended | earni ng nodul es and share best practices. - Establish a support
system for ongoi ng assi stance and col | aboration. 4. Data Managenent: - ldentify
key data requirenents and inplenent a centralized data managenent system - Train
staff on data entry protocols and devel op automat ed data col |l ecti on nechani sns. -
| mpl enent data anal ysis tools for infornmed decision-nmaking. - Regularly update
and mai ntain the data managenment system - Ensure conpliance with data protection
| aws and regul ations. By inplenenting these actions, the college can pronote
gender equality, enhance curricul um design and delivery, adopt bl ended |earning
approaches, and streanli ne data managenent processes for efficient decision-
maki ng.



http://www.tcpdf.org

