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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMI. SUSHI LABEN RAMNI KLAL NMEHTA ARTS
COLLECGE

Name of the head of the Institution

Dr Darsha Jani

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +916358598304
Mobile no. 9426700983

Registered Email

snt.srmartscol | ege@nuail . com

Alternate Email

j ani _dar sha@ ocket mai | . com

Address Navguj arat Canmpus, Ashram Road
City/Town Ahmedabad

State/UT Guj ar at

Pincode 380014




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Shobhana Nair

Phone no/Alternate Phone no.

07927604224

Mobile no.

9376242199

Registered Email

nai r. shobhana@mai | . com

Alternate Email

shobhana. nai r @igc. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. haac.gov.in
[public/index. php/ postaccreditation/gen
er at ePDF_aqgar/ eyJpdi | 61 nbj K2h5ZThl SnovT
GosNnFMWHKkVNT9PSI sl nZhbHWI | | 0i a0EvZHFNn
Q Rl eVY3bk80UUJr azNOUT09I i wi bWFj 1 j oi OTd
mvE MBZmXxODZ] M gy Y] QRYTYIN2Y1ZTESMIk2YT
ExM MAYz MLVDAINM 3YTI yOT

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srm ngc. edu. i n/ wp- cont ent/ upl oa
ds/ 2024/ 10/ Acadeni c-
cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEE e Period From Period To
2 B 2. 66 2013 25-Cct - 2013 24-Cct - 2018
6. Date of Establishment of IQAC 19- Feb- 2007

7. Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/eyJpdiI6Im5jK2h5ZThlSmovTGpsNnFMVWpkVmc9PSIsInZhbHVlIjoia0EvZHFnQjRIeVY3bk80UUJrazN0UT09IiwibWFjIjoiOTdmMzM3ZmQxODZjMjgyYjQ2YTY1N2Y1ZTE3MTk2YTExMjM4YzM1MDA1NmI3YTIyOT
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2019-20.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2019-20.pdf
https://srm.ngc.edu.in/wp-content/uploads/2024/10/Academic-calendar-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Awareness of COVID protocol online 2. Encouraging/ facilitating faculty for
online teaching

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldDdEZFVGc4QzVSQjk2YXJPcXRLVGc9PSIsInZhbHVlIjoieUJQdmQ4Q28waThzdmF2OHJHVkcvbVNVYU9zRFVjMU1FZzZJc0tRYzd0b1ptRUozKzVLVkFxZGwvL2FrZWExVUREcjl6b0x2a1dVWVdDbWsyZjVVNEE9PSIsIm1hYyI6ImYwNWI3YTExM2FkMGQyOTY3NTlkYTc0NDE4NGRjZDA4ZmVmNmQ5M2ZiYjA1YTlmZmRkYTc1YjFkNGM4MzYzYjAiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2022

Date of Submission 18- Feb- 2022
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Stream i ni ng Admi ssi ons and | nternal
Marks I n today’s educational |andscape,
Managenent | nformation Systens (M S)
play an essential role in optimzing
col l ege administration. At SRM

i npl ementing an M S system specifically
for the adm ssion fees nodul e and
internal marks entry has greatly
enhanced efficiency, accuracy, and
transparency in these critical areas.
1. Adm ssion Fees Mbdul e:
Traditionally, college adni ssions

i nvol ved extensive paperwork and manual
fee collection. Wth MS integration
this process is now seam ess and
userfriendly. Applicants and

adm nistrative staff benefit from
online application subnmi ssion and fee
paynments, reducing errors, paperwork,
and wait tines. Realtine fee paynent
updates allow applicants to track their
paynments, while automated receipts and
reports ensure efficient financial
recordkeepi ng. The system al so al | ows
for custom zation, accomobdati ng

di verse fee structures and paynent

met hods to neet the college s specific
needs. 2. Internal Marks Entry:
Accurate and tinely recording of
internal marks is essential for
tracki ng academ c progress. The MS
system stream ines this by providing a
digital platformfor entering and
managi ng assessment scores, reducing




manual errors and securing data
integrity. A centralized database
simplifies access to student marks for
anal ysis and reporting, and
cust om zabl e gradi ng schenes ensure
compliance with college policies.
Overall, the MS system enhances SRM s
adm ni strative processes by
stream i ni ng adm ssi ons and marks
managenent, reduci ng workl oad, and

i nproving accuracy—dltimately | eadi ng
to a nore effective, technol ogydriven
col | ege nanagenent system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

curriculum focusing on defining I

| earning, actively engage students,
| earni ng outcones. 4. Monitoring

gui del i nes. Feedback fromfaculty,
assess and inprove the curricul um
as needed. Through this structured
that neets university standards,
students f

At Smt S R Mehta Arts College, curriculum planning and i nplenentation foll ow
the guidelines of Gujarat University, supported by departnent neetings to
ensure a systematic, effective process. 1. Curriculum Planning Qur college

aligns its curriculumw th Gujarat University' s standards. Faculty, departnent
heads, and curriculumcomm ttees collaborate to design and update the

ear ni ng objectives, selecting appropriate

courses, and sequencing course content. The curriculumainms to nmeet both
uni versity standards and the diverse needs of students. 2. Departnent Meetings
and Course Allotnment Regul ar departnment neetings allow for strategic course
allotment to faculty nenbers. Departnent heads, alongside faculty, review
curriculumrequirenents, faculty expertise, and workl oad distribution, ensuring
that each course is assigned to a qualified instructor. This ensures effective
content delivery and aligns faculty strengths with course objectives. 3.
| mpl enentation: Once the curriculumand allotnment are finalized, faculty
menbers begin i nplenmentation, guided by university and departnent standards.
They enpl oy varied teaching nethods, resources, and assessnments to enhance

and nonitor progress. Continuous feedback

| oops help refine teaching strategies and curriculumdelivery for optimal

and Eval uation: The coll ege consistently

nmoni tors curriculuminplenentation to ensure conpliance with Gujarat University

students, and stakeholders is collected to

wi th periodic reviews and adj ustnments nade

approach, the college ensures a curriculum
provi des qual ity education, and equips

or future success.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

No Data Enter

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

ed/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh, Econoni cs, 16/ 06/ 2011

Hi story, Psychol ogy,
Soci ol ogy, Qujarati,
Sanskrit

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Since structured format is not in place it is not applicable

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, 407 565 407
Econoni cs,
H story,




Psychol ogy,
Soci ol ogy,
Quj arat i

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 407 0 16 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 50 50 0 0 50

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
407 16 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

3 0 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year




end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At Smt S R Mehta Arts College, we are conmtted to inplenenting reforns that
pronote continuous internal evaluation and enrich the student |earning
experience. These refornms incorporate a variety of assessnment nethods designed
to provide conprehensive insights into student understanding and progress. 1.
Unit-Wse Tests Regular unit-w se tests eval uate students’ conprehension of
specific topics, offering valuable feedback on their know edge and nastery of
the syllabus. 2. Witten Exans Witten exans assess students theoretica
know edge and critical thinking abilities, focusing on their understanding,
application, and analysis of classroomconcepts. 3. Quizzes: Periodic quizzes
serve as interactive assessnents, enabling students to gauge their grasp of
specific subjects while reinforcing | earning and sel f-eval uation. 4.
Presentations: |ncorporating presentations hel ps students devel op essenti al
comruni cation skills. They have the opportunity to showcase their know edge,
research abilities, and articulate their thoughts effectively. 5. Assignnents
Assi gnments chal l enge students to denonstrate their understandi ng through
research and critical analysis. Diverse formats, such as essays and problem
sol ving exerci ses, encourage practical application of know edge. 6. Projects:
Projects foster experiential |earning and coll aboration, allow ng students to
apply theoretical concepts to real-world scenarios while cultivating
creativity, problemsolving skills, and project managenent abilities. Through
these continuous internal evaluation reforns, Snt S R Mehta Arts Col | ege
ensures a holistic assessnent of student progress and | earning outcones. By
enpl oying unit-wi se tests, witten exans, quizzes, presentations, assignnents,
and projects, we provide a wide array of opportunities for students to showcase
their know edge and skills, fostering a well-rounded educational experience.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Smt S R Mehta Arts College prepares its Academic Calendar in alignment with
Gujarat Universitys Academnmic Cal endar. This ensures that all academ c
activities are planned and executed accordi ngly. The Academn c Cal endar serves
as a roadmap for the college, outlining inportant dates and deadlines. It
allows for the tinely conpletion of syllabus, internal assessnents, and the
declaration of internal results. Faculty nenbers are given clear tinelines to
cover the prescribed syllabus within the designated tinmefranmes specified by the
uni versity. The Academ c¢ Cal endar al so includes the schedule for interna
assessnents, such as class tests, assignnments, projects, and presentations.
This allows students to denpbnstrate their understanding of the subject matter.
The tinme required for evaluating and declaring the results of interna
assessnents is accounted for in the Academ c Cal endar. This ensures that
students receive tinely feedback and can track their progress. Prior to the
uni versity exans, the Academ c Cal endar includes a dedicated period for
exam nation preparation. Students have the opportunity to revise the syll abus,
practice sanpl e papers, and seek gui dance fromfaculty nenbers. The Acadenic
Cal endar is prepared in consultation with faculty nmenbers, departnent heads,
and adm ni strative staff. It is communicated to students through vari ous
channel s to ensure their awareness of inportant dates and deadlines. By
followi ng Gujarat Universitys Academ c Cal endar, Snt S R Mehta Arts Col | ege
ensures the snooth progression of academ c activities, allowi ng students to
effectively plan their studies and excel in their exam nations.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students

final year
examination

appeared in the

Number of

in final year
examination

students passed

Pass Percentage

No Data Entered/ Not Applicable !'!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Not | npl enent ed

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!



Not Implemented

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

d

uring the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

At Snt. S R Mehta Arts College, we prioritize creating an environment that
fosters both academ c and extracurricul ar excell ence. Qur facilities—such as




psychol ogy | aboratories, libraries, sports conpl exes, conputer |abs, and
cl assroons—are neticul ously maintained and utilized in accordance with
est abl i shed procedures and policies to ensure safety, accessibility, and
optimal functionality. 1. Library Miintenance - W conduct ongoi ng eval uations

of our collections to keep resources current and relevant. - Regular digita
mai nt enance of online databases and access systens is carried out to ensure
reliability. - The library is accessible to both students and faculty,
featuring designated quiet zones for focused study. 2. Sports Conpl ex
Mai nt enance: - CQur sports conplex undergoes daily cleaning and periodic
equi prent checks to guarantee safety and functionality. - Seasonal assessnents
of playing fields and facilities ensure they are in top condition. - Students

are required to register for facility usage in the sports register. Priority is

given to organi zed team practices and events, with specific hours allocated for
i ndi vi dual use. 3. Classroom Managenent: - Qur 17 cl assroons follow stringent
cl eaning protocols to maintain a hygienic |earning environnent. - Cl assroons
are schedul ed by the academic office, with flexibility to acconmpbdate speci al

events or unique needs. - W actively gather feedback from students and faculty
to enhance classroom design and utilization. By adhering to these procedures

and policies, we ensure that our facilities at Snt. S R Mehta Arts Col | ege

remain safe, effective, and accessible for all students, faculty, and staff.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!




5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

No Data Entered/ Not Applicable !!!

6.1.2 — Does the institution have a Management Information System (MIS)?

No Data Entered/ Not Applicable !!!

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
No Data Entered/ Not Applicable !!!
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development




programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c Ni Il Nill Nill NIl
Adm ni strative Ni |l Nill Nill NIl

No Data Entered/ Not Applicable !!!

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Nill

b)Participation in NIRF Nill

¢)ISO certification Nil I




d)NBA or any other quality audit

Nill
No Data Entered/ Not Applicable !!!
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Enphasis on NSS activities

1. Green Canpus 2. Energy conservation 3. Supporting sports activities 4.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Enpowering students through sports activities Chjectives: 1
Encourage and support sports activities in the co-ed college. 2. Pronpbte a
cul ture of sportsmanship, teamaork, and physical fitness. 3. Provide
opportunities for students to excel in various sports disciplines. 4. Foster a
sense of pride and achi evement anong students through sports chanpi onships. 5.
Enhance the overall well-being and personal devel opnent of students through
sports participation. Practice: 1. Ofer a wide range of sports activities and
facilities to cater to diverse interests and abilities. 2. Provide qualified
coaches and trainers to guide and nentor students in their respective sports.
3. Organi ze regul ar practice sessions, training canps, and conpetitions to
develop skills and teammork. 4. Encourage participation in intercollegiate and
national -l evel sports events to showcase talent and gain exposure. 5. Establish
a support systemfor student-athletes, including academ c support, sports
nedi ci ne services, and nental health resources. 6. Recognize and cel ebrate the
achi evenments of student-athletes through awards and cerenoni es. Evi dence of
Success: 1. Chanpionship titles in Athletics, Powerlifting, Westling,

Vol | eybal |, and Judo at various levels (International, National, State, and
University). 2. Increased participation and engagenent in sports activities
anong students. 3. Positive feedback from student-athletes, coaches, and the
coll ege community. 4. Inproved physical fitness and overall well-being of
students. 5. Recognition and appreciation fromexternal sports organizations
and governi ng bodi es. Problens Encountered: 1. Limited resources and funding
for sports infrastructure and equi pnent. 2. Bal ancing acadenmic commtments wth
sports training and conpetitions. 3. Ensuring equal opportunities and support
for both male and fermal e athletes. 4. Addressing injuries and providing
adequat e sports medi ci ne support. 5. Overcom ng societal stereotypes and biases
related to sports participation. By encouragi ng and supporting sports
activities, the college can create a vibrant sports culture, nurture talent,
and contribute to the holistic devel opnent of students. Best Practice-2
Enpowering Youth through Extension activities Cbjectives: 1. To provide youth
wi th opportunities for personal and professional devel opnent. 2. To enhance the
skills and know edge of youth through extension activities. 3. To pronote self-
confidence and | eadership skills anmong youth. 4. To encourage social engagenent
and community involvenment. 5. To enpower youth to becone active contributors to
society. Practice: 1. Ofering workshops, sem nars, and training progranms on
various subjects Iike conmunication skills, entrepreneurship, and career
devel oprment. 2. Organizing conmunity service projects to instill a sense of
social responsibility and enpathy in youth. 3. Facilitating nmentorship programnms
to connect youth with experienced professionals in their fields of interest. 4.
Providing platfornms for youth to showcase their talents and creativity through
exhi bitions, conpetitions, and cultural events. 5. Creating networKking
opportunities for youth to build connections and expl ore potential career
pat hs. Evidence of Success: 1. Increased participation and engagenent of youth
in extension activities. 2. Positive feedback from youth participants regardi ng
the inpact of the activities on their personal and professional growth. 3.
Recogni tion and achi evenents of youth in various fields, showcasing the
ef fectiveness of enpowernent through extension activities. 4. Active
i nvol venent of enpowered youth in comunity initiatives and vol unteering
efforts. 5. Success stories of youth who have utilized the skills and know edge
gai ned through extension activities to excel in their careers and make a
difference in society. Challenges: 1. Limted resources and funding to support
conprehensi ve extension activities. 2. Ensuring inclusivity and accessibility
for all youth, including those from di sadvantaged backgrounds. 3. Sustaining
| ong-term engagenent and notivation anbng youth participants. 4. Adapting to
the evol ving needs and interests of youth to ensure the rel evance of extension




activities. 5. Overcoming societal barriers and stereotypes that may hinder the
enpower ment of youth, particularly in traditionally marginalized groups.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness in Sports at Snt S R Mehta Arts College At Smt S
R Mehta Arts College our distinctiveness in sports reflects a unique vision,
strategic priorities, and a comnmtted thrust that shape our approach to
athl etic devel opnment and conmunity engagenent. This identity is essential for
fostering a culture that prioritizes not only conpetitive excellence but also
holistic growh, inclusivity, and social responsibility. Vision At the heart of
Snt S R Mehta Arts College is a visionary conmmitnent to beconing a | eader in
devel opi ng wel | -rounded at hl etes who excel both on and off the field. W aspire
to cultivate character, resilience, and sportsmanship in our student-athletes,
ensuring that their involvenent in sports serves as a pathway to personal and
pr of essi onal devel opnent. Qur vision enphasizes the inportance of bal ancing
athletic achievenment with acadenm ¢ success, preparing our athletes for future
chal l enges. Priorities Qur institutional priorities significantly influence our
sports initiatives. W place a strong enphasis on conmunity engagenent,
actively working to introduce sports to underserved popul ati ons. Through
partnerships with |ocal schools and organi zati ons, we provide access to
training and host comunity sports events that foster inclusivity. Thrust The
strategic thrust of our institute enconpasses our |ong-term goals and the neans
to achi eve them including sustainability, innovation, and health pronotion. W
are dedicated to inplenenting eco-friendly practices in our facilities,
pronoting environmental |y consci ous behavi ors anong athl etes, and engaging in
community initiatives ainmed at raising awareness about sustainability.

I nnovation is a cornerstone of our approach, as we | everage technology to
enhance training and performnce anal ysis. we prepare our athletes for the
demands of nobdern sports. Health pronotion is also a key focus at Snt S R Mehta
Arts Col |l ege. W enphasi ze physical and nental well-being by offering wellness
wor kshops, nental health resources, and nutrition prograns. This conprehensive
approach ensures our athletes are well-rounded and equi pped to handl e the
pressures of conpetition. Conclusion In conclusion, the distinctiveness of Sm
S R Mehta Arts College in sports is defined by our clear vision, focused
priorities, and strategic thrust that align with our institutional goals. By
centering our efforts on these elenents, we create a unique identity that not
only sets us apart in the conpetitive sports |andscape but al so positively
i npacts the communities we serve. Utimtely, our comm tnment at our institute
is to foster athletic excellence while pronoting personal growth, inclusivity,
and social responsibility, creating a lasting | egacy for both our athletes and
soci ety as a whol e.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Plan of Action: 1. Gender Sensitization: - Conduct a canpus-w de awar eness
canpai gn on gender sensitization. - Organize workshops on gender stereotypes,
sexual harassnent prevention, and LGBTQ inclusivity. - Establish a safe reporting
mechani sm for incidents of gender-based discrinmnation. - Devel op a gender-
sensitive curriculum and support services for students and staff. - Regularly




eval uate the inpact through surveys and feedback sessions. 2. Sem nar on
Curriculum Designing and Delivering: - Invite experts to conduct a seninar on
aligning curriculumw th new NAAC gui delines. - Discuss curriculum nmapping,

out conmes- based assessnment, and effective instructional strategies. - Encourage
faculty to share best practices and establish a curricul um devel opnent conmittee.
- Develop a roadmap for inplenmenting the new NAAC gui del i nes. - Provi de ongoi ng
support and access to resources for faculty. 3. Wrkshops on Bl ended Lear ni ng,
Devel opnent Exans: - Organi ze workshops on integrating technol ogy into teaching
and assessnment practices. - Train faculty on | earni ng nanagenent systens, online
assessnents, and nultinedia resources. - Discuss strategies for blended I earning,
flipped classroonms, and online discussions. - Encourage faculty to develop their
own bl ended | earni ng nodul es and share best practices. - Establish a support
system for ongoi ng assistance and col |l aboration. 4. Data Managenent: - Ildentify
key data requirenents and inplement a centralized data managenment system - Train
staff on data entry protocols and devel op autonmated data col | ecti on nechani sns. -
| mpl enent data anal ysis tools for informed decision-nmaking. - Regularly update
and maintain the data management system - Ensure conpliance with data protection
| aws and regul ations. By inplenenting these actions, the college can pronote
gender equality, enhance curricul um design and delivery, adopt bl ended |earning
approaches, and stream i ne data nanagenent processes for efficient decision-

maki ng.
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